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PREAMBLE 
THIS AGREEMENT is made and entered into by and between the Superintendent 
of Schools, hereinafter called the "Superintendent", for the Lockpon City School District, 
hereinafter called the "District", and the Lockport School Employees Association, here- 
inafter called the "LSEA". 
WITNESSETH 
WHEREAS, the District has recognized the LSEA as the sole and exclusive repre- 
sentative of its employees within the negotiating unit hereinafter described for the 
purposes of collective negotiations and administration of grievances as hereinafter provid- 
ed and has extended to the LSEA the rights incident to such recognition as provided by 
Article 14 of the Civil Service Law. and 
WHEREAS, the parties declare that their mutual aim is to promote harmonious and 
cooperative relationships between the District and its employees. and 
WHEREAS, the parties have mutually negotiated in good faith in the determination 
of the terms and conditions of employment of said employees and the administration of 
grievances arising thereunder and have reached agreement thereon and desire to reduce 
such agreement to writing. 
NOW,THEREFORE, in consideration of the premises and of the mutual agree- 
ments and covenants hereinafter set forth, the parties do hereby mutually agree to the 
following articles. 
ARTICLE I 
Riehts of the LSEA 
Section 1 
The District , having determined that the LSEA is supported by a majority of cleri- 
cal, custodial, maintenance, cleaners, motor equipment operators, and teacher aides', 
hereby recognizes the LSEA as the exclusive negotiating agent for such employees. 
except those designated as excluded in Section 2 herein. 
' The parties agree that only the following portions of this Agreement shall be applicable to teacher 
aides: Preamble; Article I-Rights of the LSEA; Article I1 - Dues Deduction and Agency Fees; Article 
111 -Negotiation Procedure; Article IV - Board of Education Rights; Article V - Employee Rights 
(except for Section 8 and Section 9); Article V1 - Discipline; ArticleV11 -Seniority; Article Vlll - 
Vacancies; Article IX - Work Day (except for Section I and Section 2); Article XllI -Grievance 
Rocedure; Article XlV -Compensation (Section 1 only); Article XV - Health Insurance; Article 
v.,, D-.:--"-.L--C;.-,"-""-.e--.:-- n,. *...:A," v ,,,,, r"" '-A,."".."",eA-.:-- .- . . . L .  
Thc LSEA negotiating unit shall consist of all permanent or provisionally appointed 
full and part time employees, including: 
!&tld 
Scl~ool Secretary YAccount Clerk 
School Secretary IllAccount Clerk-typist 
custodial and Maintenance 
Assistant Custodian 
Custodian 
Head Custod~an 
Building Marntenance Mechanic 
Motor Equipment Operator 
Teacher Aides 
Exclusions 
Director of School Facilities and Operations I1 
Secretary to the Superintendent of Schools 
School Secretary I1 for the Assistant Superintendent of Schools for Learning and 
Assessment 
Senior Account Clerk Stenographer for the Assistant Superintendent for Finance 
and Management Services 
School Secretary 11 for the Assistant Superintendent for Personnel 
Principal Account Clerk 
Transportation Coordinator 
Account Clerk (for Budget Preparation) 
Account Clerk (for Payroll and Attendance) 
Section 3 
Thc parties hereto agree that the LSEA shall be accorded the right to unchallenged 
representation status until December 1,2005, said date being seven (7)  months prior 
to the expiration of this agreement, said expiration date being June 30,2006. 
Section 4 
The District agrees tllat the LSEA shall have adequate space nude available in a 
conspicuous location in each of its several buildings for the purpose of posting bar- 
gaining agent notices to members of the bargaining unit. The bulletin board shall be 
provided by the LSEA and shall at all times be the property of the LSEA and should 
be placed with the approval of the Director of School Facilities and Operations. 
Section 5 
The Association will be granted five (5) full and fifteen ( 15) half-days annually for 
Association business. Prior notification to the Superintendent of at least twenty-four 
(24) hours is required. At the beginning of each school year the Association presi- 
Section 6 
The President of the bargaining unit may request a meeting with the Director of 
School Facilities and Operations Il periodically to discuss problems on an informal 
basis dealing with ma&tenance andcustodial matters, or the Assistant 
Superintendent for Finance and Management Services dealing with problems related 
to the clerical area. 
Section 7 
One (I) copy of the approved board minutes shall be available to the President of 
the LSEA. 
ARTICLE 11 
Dues Deduction and Aeencv Fee 
Section 1 
The Lockport City School District agrees to deduct from the salaries of its employ- 
ees dues for the Lockport School Employees Association when the employee 
voluntarily authorizes the Business Office to deduct and to transmit the dues to the 
LSEA. 
Section 2 
Deductions shall be made from twenty (20) consecutive paychecks beginning with 
the first (1") pay date in September each year. Deduction cards and withdrawal 
cards shall b; sipplied by the school disthct and will be given to the President of 
the LSEA who shall have the responsibility of providing them to members of the 
bargaining unit. (See Appendix E) 
Section 3 
The LSEA shall certify to the Business Office in writing the current rate of the 
membership dues and shall give the Business Ofice  thuty (30) days written notice 
prior to the effective date of any changes in membership dues. 
Section 4 
No later than two weeks prior to the first (1") pay date in September, the LSEA shall 
provide the Business office with a list of the original signed authorized payment 
deduction cards accompanied by the cards . Authorization cards turned in after the 
first pay date in September will be put into effect three (3) weeks after receipt of the 
card. 
Section 5 
Upon written request of the employee, deductions may be made from the employee's 
paycheck for L O E ~ ~ O T ~  ~choo l s -~eden l  Credit UnioniEastern Niagara united way 
Appeal, US. Government Savings Bond, Vote Cope, NYSUT Benefit Trust and tax 
Section 6 
LSEA, having been recognized as the exclusive negotiating agent of employees 
within the negotiating unit, shall be entitled to have deductions made from the 
wages of employees of said bargaining unit who are not members of the LSEA. The 
deductions shall be the monetary equivalent of the current rate of the LSEAb mem- 
bership dues. The Dismctk fiscal officer making such deductions will transmit such 
amounts to LSEA's treasurer. 
Section 7 
LSEA shall hold the District harmless arainst any and all suits, claims, demands 
and liabilities arising out of and in conn&on with this Article. 
ARTICLE LII 
h- 
Section 1 
The parties hereto agree to cooperate in arranging meetings, selection of representa- 
tives for discussions, furnishing necessary information, and considering and 
resolving matters of mutual concern. Procedures to be followed in these discussions 
are listed below: 
A. Participants will enter into good faith negotiations sessions no later than 
March 15 of the year in which collective bargaining is called for. 
B. The LSEA will enter into negotiations with delegated authority to offer pro- 
posals, counterproposals and to reach tentative compromise. 
C. Following the flrst meeting, the time and place of each subsequent session 
will be fixed at the previous session and can be changed thereafter only upon 
mutual consent of the chief negotiators. 
Section 2 
The parties hereto agree that all contractual negotiations shall be held at a time 
mutually agreed upon. 
Section 3 
The District shall grant release time for negotiation sessions with the district 
Negotiating ~ e a m i u r i n ~  the bargaining p&ess and without loss of pay or benefits 
and without requirements to make up said loss of time to not more than six (6) 
members of the bargaining unit, including the president, to serve as memben: of the 
negotiating committee. 
ARTICLE IV 
Board of Education Riehts 
The Board reserves all responsibilities, powers, rights and authority expressly or inherently 
contained in its by-laws and policies, the Constitutions of the State of New York, and the 
United States ofAmerica, and state and federal law. 
ARTICLE V 
Emolovee Riehts 
Section 1 
Pursuant to Article 14 (200-212) of the Civil Service Law (Public Employees' Fair 
Employment Act), the Superintendent hereby agrees that every Civil Service 
employee, who is a member of the bargaining unit, shall have the right freely to join 
and suppon the LSEA for the purpose of engaging in collective bargaining or nego- 
tiation. The Superintendent agrees that hdshe will not directly coerce, deprive, or 
discoutage an employee from utilizing hisher rights conferred by Article 14, or 
other laws of New York or the Constitution of New York and the United States. 
Section 2 
One copy of the Board of Education Rules and Regulations shall be made available 
for the LSEA. 
Section 3 
The Association and the District shall share in the cost of reproducing copies of this 
agreement. There shall be one (1) copy for each member of the bargaining unit, an 
additional thirty (30) copies for LSEA use, and additional copies for new members 
of the unit during the term of this agreement. 
Section 4 
To be considered formal, any complaint by a community member concerning the 
work performance or behavior of a unit member must be placed in writing by the 
complainant and brought to the attention of the employee within five (5) work days 
ofthe date of the incident, the employee shall be afforded the right to reply to the 
complaint. Said reply shall occur within three (3)  work days following the un~ t  mem- 
ber's notification. The unit member may request a meeting with the immediate 
supervisor, or reply in writing, or both. Any wrinen reply shall be received by thc 
immediate supervisor within three (3) work days of the original notification or of the 
meeting with the Superintendent, whichever applies. 
Section 5 
All members of the unit shall be entitled to a union representative of their choice at 
any disciplinary meeting called by an administrator to-which they are required to 
attend 
Section 6 - Employee Evaluation 
A. A yearly written evaluation of each employee's job performance shall be com- 
pleted by June I, of each year and shall be considered as confidential in nature 
and not to be distributed. The purpose of the evaluation should be to promote 
job efficiency. The evaluation shall list areas of strengths and weaknesses, with 
recommendations designed to improve each area of performance weakness. 
B. The yearly evaluation shall be completed by the employee's immediate super- 
visor and copics of the evaluation shall be given to the employee and the 
immediate supervisor who will initial and forward it to the Assistant 
Superintendent for Personnel for placement in the employee's Board Office 
personnel folder which shall be confidential in nature. 
C. An employee has the right to file a letter explaining any disageement or points 
of explanation relating to the evaluation, with the employee's immediate super- 
visor: This letter is to-be filcd by the employee wit hi;^ ten (10) working dais of 
the written evaluation with a copy forwarded to the Assistant Superintendent for 
Personnel to be placed UI the employee's Board Office personnel file. The com- 
plete matter is to be confidential in nature. 
Section 7 
Positions in this unit in the Lockport City School District are to be filled in accor- 
dance with the rules of the local Civil Servmce Commmssion. 
Section 8 
Upon commencement of employment, the Lockport City School District will pro- 
vide an orientation program for each new custodial and maintenance employee in 
the following manner: 
A. Training will be done by the person whose vacancy the new employee is 
filling; or 
B. If conditions are such that the former employee is unable to train the new 
employee, a person with knowledge and an understanding of the position will 
then do the training. 
Section 9 
Upon commencement of employment the Lockport City School District will pro- 
vide an orientation program for each new probationary/provisionaVtemporary 
Secretary I. Secretary I1 and Account ClerkiTypist in the following manner: 
A. Training will be done by the person whose vacancy the new employee is 
filling; or 
tion will then do the training. The Assistant Superintendent for Personnel will 
make assignments for providing the training considering building/department 
needs and seniority of volunteer trainers using a rotational system. If there is 
a lack of volunteer trainers, the Assistant Superintendent for Personnel will 
make assignments for providing the training, considering buildingldepartment 
needs and inverse seniority. Each July I, a volunteer list will be established 
for this process. 
Orientation will be provided to newly appointed clerical personnel as follows: 
A. Any probationary/provisionaYtempo~ary appointed clerical staff member will 
receive three (3) days of orientation. This orientation will provide an opportu- 
nity to shadow a building or department secretary in the environment in which 
they would be working. Topics to be covered include: 
General ofice operating procedures (routines, e-mail, etc.). 
Studentistaff attendance 
Building budget operations 
Substitute procedures 
Unique building procedures 
B. Any new substitute clerical employee would be oriented for one (1) day using 
the methodology specified in the above Section 9(B) with a focus on: 
General office procedures 
C. The clerical staff member who conducts the orientation will receive a stipend 
of $9.15 per hour for each newly oriented employee. 
ARTICLE V1 
Disci~li~u: 
s&QLt 
No member of the bargaining unit hired on or before June 30,2003, following the satisfac- 
tory completion of their probationary period shall be disciplined reprimanded fined, 
demoted suspended or terminated without just cause. As a result of this pmvision, the 
employee shall waive hisiherlrights to a Section 75 hearing and hisiher appeal from such 
discipline shall be at Step 3 ofthe Grievance Procedure (Article XILl). 
Section 2 
Members of the bargaining unit hired on or after July 1. 2003, following the satisfactory 
completion of their probationary period shall be entitled to the protections available under 
$75 ofthe Civil Service Law in any disciplinary proceeding, for a period of three years. 
Thereafter such members of the unit subject to discipline shall waive hidher rights to a 
$75 hearing and hidher appeal from such discipline shall be at Step 3 of the Grievance 
ARTICLE VII 
Seniority 
Section 1 
All members of the bargaining unit shall accrue "district seniority". District seniori- 
ty shall be defined as the continuous length of time an employee has been employed 
by the District. determined from the effective date used in the Board resolution of 
employee's first provisional appointment of those memben of the bargaining unit in 
the competitive class of Civil Service or first permanent appointment (probationary 
appointment) for menbers of the bargaining w~it  other than members of the com- 
petitive class of the Civil Service. 
Section 2 
District senioritv shall be computcd on a district-wide basis for the purpose of comput- 
ing vacations, sick leave. and any employee benefits offered on a distrik-wlde basis. 
Section 3 
For the ournose of lavoffs, abol~tion of nositions and recall of members of the bar- 
. , 
gaining unit in the c&etitive class of'civil Service, the provisions of Section 80 of 
the Civil Sewice Law of the State of New York shall apply. 
Section 4 
For purposes of layoffs, abolition of positions and recall for all memben of the bar- 
gaining unit other than those memberj in the competitive class of Civil Service. it is 
agreed as follows: 
A. In the event of layoff for any reason whatsoever, those members of the 
bargaining unit with the least district seniority within job classification 
affected by layoff shall be laid off first. Upon recall, those last laid off 
shall be the first to be recalled. Should an employee fail to report for 
work within two (2) weeks after being notified by registered mail, histher 
seniority preference shall terminate. 
B. In all cases of layoffs, disbict seniority shall not continue to accrue. After 
twelve (1 2 ) months of layoff. all rights of re-employment shall terminate 
S* 
The maximum time spent on leaves of absence with pay to be included when deter- 
mining continuous length of service for district seniority shall not exceed one (1) 
year. Any leave of absence without pay shall not be used to accrue district seniority. 
Section 6 
In cases of equal district seniority based on continuous length of service, the date of 
- - 
- - - I . . & - -  ~T=II  he the  next dpterm;nino factor I f  p m a l  Ienuth nf w i r ~  
still not made, thcn the matter will be decided by lot drawn by the parties concerned in 
front of the Superintendent of Schools or hisher designee. 
m 
The District will provide a seniority list to the LSEA upon request within 30 days. 
ARTICLE VlII 
Vacancies 
Section 1 - Postings 
All job vacancies or newly created positions within the unit covered by this collec- 
tive bargaining agreement shall be posted for ten (10) working days. Memben of 
the bargaining unit who bid on other jobs shall receive a written response within a 
reasonable time. 
s c t i o n  2 - Short Term Vacancies 
A. Custodians 
The parties agree that current staff shall be used to fill all short-term absences 
involving building maintenance and custodial suff in an overtime situation. Known 
absences in excess of two (2) weeks will be filled by the District from the first day 
of absence in the following manner: 
1. Temporarily appointing someone within the bargaining unit who has 
passed the Civil Service test. 
2. Temporarily appointing from outside the bargaining unit provided the 
individual has passed the Civil Service test. 
3. Temporarily appointing someone who has not passed the Civil Service 
test. 
B. Clerical 
The parties also agree that in the absence of clerical staff, absences will be filled by 
the district in accordance with the following: 
1. In buildings where there is more than one member of the clerical staff 
assigned clerical staff absences will be filled by the District after the 
fvst full day of absence. 
2. In buildings where only one member of the clerical staff is assigned 
clerical staff absences will be filled by the District on the first full day 
of absence. 
3. Tmporarjly appointing somec 
Section 3 
Such vacancy notices shall include the following: 
A. Date posted 
B. Job title 
C. Location 
D. Salary 
Only the initial vacancy shall be postcd under this Section. 
Section 4 
Employees asking for transfers within job classifications shall state the reasons for 
such request. In the event a transfer application is denied then the employee will 
receive a written notice of such denial. 
Section 5 
Nothing contained herein shall infringe upon the District's right to make job assign- 
ments. Such procedures are to be in accordance with Civil Service Commission 
regulations. 
Section 6 
A. It will be thc policy of the administration to fill all vacancies to higher paying 
classifications from within the bargaining ~uut  when qualifications are equal 
to those of all other applicants. 
B. An organizational chart shall be established with the Civil Service 
Commission showing promotion and lines of advancement in Civil Service 
positions in accordance with the policy in Section 6 A above. (See Appendix 
B and C) 
Section 7 
The District agrees to replace casual workers within 45 days after the Civil Service 
eligibility is established. 
Section 8 - Notification 
The District will notify the Union President of the creation of any new positions or 
filling of any vacancies which affect the unit, by forwarding copies ofBoard of 
Education minutes reflecting such actions, as soon as administratively feasible. 
ARTICLE IX 
Work Day 
Section I - Clerical Staff 
Clerical staff shall be employed an eight-hour day from 8:00 a.m. to 5:00 p.m. on all 
upon their initial hiring. This schedule shall then be reviewed with each employee 
on an annual basis to accommodate building schedules. 
The supervisor may modify the hours of beginning and ending work with the 
approval of the Superintendent. Each employee shall be allowed a fifteen ( 15) 
minute uninterrupted break in the morning and in the afternoon. All clerical staff 
shall work a seven-hour work day during school recesses from 8:00 a.nl. to 4:00 p.m. 
Section 2- CustodiaVMaintenance StafTMEO 
A. All assignments will be made at the discretion of the Director of Facilities and 
Operations. These assignments and schedules will be made on an annual 
basis as of August 1" each year and shall remain fixed until the following 
July 31". A change in assignment andior schedule will be reviewed with the 
employee and LSEA President. 
B. Head Custodians and Custodians will work the day shift. The only exception 
is the Custodian at Lockport High School, who will work the afternoon shift. 
C. All members of the custodiaVmaintenance staff will work a day shift during 
school recess periods. 
D. The custodiali maintenance staff shall be employed an eight-hour day as follows: 
Head Custodians 
Custodians 
Asst. Custodians shift schedules vary 
Maintenance Mechanics 7:00 a.m. - 4:00 p.m. 
3:00 p.m. - 12:OO midnight* 
Motor Equipment Opemtor 7:00 a.m. - 4:00 p.m. 
*Note: At the time of the signing of this Agreement, this position was not yet 
officially established. When it is established the District agrees that it will 
not involuntarily transfer any "current" unit member to such position. 
However, nothing shall preclude a "current" unit member from vol~u~tariiy 
transferring to such position. For purposes of this section, "current" unit 
member shall mean all members of the unit at the time the position is estab- 
lished. 
begmning and ending work for custodialhaintenance staff with the approval 
of the Superintendent. The decision as to what constitutes an emergency for 
purposes of this Section shall be upon the approval of the Superintendent and 
shall be at the sole discretion of the District. This authority shall not be used 
as a mechanism to avoid the payment of overtime. 
Each employee shall be allowed a lunch period not to exceed one ( I )  hour. 
With the exception of the elementary custodians. all custodiaVmaintenance 
staff may be offered a 112 hour lunch period each year at the option of the 
employee. The Director of Facilities and the elementary custodians will mutu- 
ally determine on a case by case basis each year whether the 112 hour lunch 
option will be available to an individual elementary custodian. Each employ- 
ee shall be allowed two (2) fifteen (15) minute breaks per day. 
Section 3 -Teacher Aides 
The work day for full-time teacher aides shall be 7 hours, with 45 minutes at the 
elementary level, or a class period at the secondary level, for lunch. The work year 
for full-time teacher aides shall be 187 days. 
Section 4 - Recess 
Recess shall be defined as the time schools are closed for students during 
Christmas, Easter and summer vacations. 
ARTICLE X 
Jury Duty 
Section 1 
Any en~ployee called for jury duty and required to serve on a jury shall be allowed 
herhis full pay as an employee of the District. 
Section 2 
Such pay applies only to jury duty performed during the normal work week 
Section 3 
The employee shall be required to: 
A. Notify herhis immediate supervisor at least five (5) days before the employee 
is required to report for jury duty. 
B. Return to herhis immediate supervisor a completed form certified by the 
Court Clerk. 
C. Report back to work when helshe is free or released from the responsibilities 
ARTICLE XI 
Workers' Com~ensation 
Section 1 
All employees shall be covered by New York State Comwnsation Insurance to the 
extent ;e&ired by law. 
Section 2 
An employee, necessarily absent from duty because of an occupational injury or dis- 
ease due to hisher job as a Disbict employee shall be allowed full pay under the 
District plan for sick leave pay, provided the employee is entitled to such sick leave 
pay at the time of absence. 
Section 3 
Following the adjudication of the employee's case by the Workers' Compensation 
Board with an award granted covering the time of hisher absence from such 
employment because of such injury, such compensation shall be credited and paid 
directly to the District. 
Section 4 
Upon payment of such reimbursement for sick leave utilized to the Disbict, the 
Superintendent shall credit to the sick leave account of the employee in the same 
proportion that compensation award bears to the sick leave rate received by the 
employee. 
An emplayee who is an active member of the military f o m s  of the United States will be 
granted a reasonable amount of time off for participation in maneuvers or special training, 
provided such training and participation cannot be arranged during periods when schools are 
closed. The employee will receive full salary for the peri4 not to exceed thirty (30) days. 
ARTICLE x I n  
Grievance Procedure 
Section 1 - Purpose 
A. It is the purpose of this procedure to secure, at the lowest possible administra- 
tive level, equitable solutions to grievances of non-instructional employees to 
procedures under which they may present grievances free from coercion, 
interference, restraint, discrimination or reprisal, and which the District and its 
employees are afforded adequate opportunity to disaose of their differences 
The District and/or the LSEA shall have the nght to be represented at any 
stage of the procedure by a person of their own choice. However, the griev. 
ant(s) shall be present at each stage of the procedure. Any exception to the 
grievant being present must be mutually agreed upon by both parties. 
Any specified time limits may be extended by mutual agreement in writing 
Failure at any step of the procedure to appeal a gnevance to the next step 
within the specified time limit shall be deemed to be acceptance of the deci- 
sion rendered at that step. cxcept as provided in Sect~on 1 c. above. 
The LSEA shall have the right to submit so-called "class" grievances (i.e., one 
involving a matter of general effect on the membership), provided there is at 
lcast onc spec~fic instance ofaction by the District resulting in an alleged vio- 
lation wider this gnevance procedure. 
Section 2 - Definitions 
A. "Grievance" shall mean any claimed violation, misinterpretation or 
inequitable application of this agreement. 
B. "Employee" includes any individual or groups of individuals covered under 
the terms of this contract, or the LSEA when it files a grievance. 
C. "Iuunediate Supervisors" are identified in the chart attached as Appendix D. 
D. "Grievance Committee'' is a committee created and constituted by the LSEA. 
All meetings of the comminee shall take place after normal office hours. No 
member of the Grievance Conminee shall function a s  such until the 
Superintendent of Schools has been advised of higher selection in writing by 
the President of this unit. 
Section 3 - Grievance Steps 
Step One - Presentation of Grievance 
1. An employee having a grievance will first discuss it with Ilidier super- 
visor on an oral and informal basis within five (5) work days of the 
incident which gave rise to the grievance. The immediate supervisor 
shall, to the cxtent heishe may deem appropriate, consult with others, 
including hivher supervisor, and give an oral answer within seven (7) 
work days. All efforts shall be made to solve the grievance at this stage. 
Whcn solved at this stage, no records shall be kept unless known by 
both parties. 
2. If the grievance is not solved it shall be reduced to writing and oresent- 
representative of the LSEA, using the form prescribed within five (5) 
work days afler receiving the oral answer from the supervisor. The pre- 
scribed form is available from any principal or the secretary to the 
Superintendent of Schools or hisher designee. Within five (5) work 
days of its receipt, the supervisor shall render a decision in writing and 
present it to the employee. 
Step Two - Appeal to Superintendent 
I .  If the written grievance is not resolved by the action of the immediate 
supervisor within five (5) work days of its receipt. it may be appealed to 
the Superintendent of Schools or hisher designee. 
2. The Superintendent of Schools or designee, within ten (10) work days of 
receipt of the grievance at this step, will schedule an informal hearing at 
which the interested parties have an opportunity IO be heard. At this stage 
of the grievance procedure and thereafler, the employee shall have the 
right to be represented by the LSEA provided that the grievant is present 
unless the parties mutually agree hdshe does not need to be present. 
3. If a grievance is not resolved by the action of the Superintendent of 
Schools or designee within ten (10) work days of the hearing at this 
step, it may be appealed at Step 3. 
Step Three -Arbitration 
1. In the event an employee andior the LSEA is not satisfied with the deci- 
sion made by the Superintendent of Schools or designee, then the 
Association shall, within five (5) working days of receipt of the decision 
of the Superintendent or designee, notify the Superintendent or designee 
in writing of the intention to submit the grievance to arbitration. No 
grievance shall be submitted to arbitration without consent of and repre- 
sentation by the LSEA. 
2. Within ten (10) work days of such written notification, the 
Superintendent and the LSEA shall anempt to mutually select a person 
to act as an arbitrator. 
3. If the parties cannot agree on an arbitrator within ten (10) work days, 
then a request for a list of arbitrators will be made to the Public 
Employment Relations board. The parties will then tie bound by the 
rules and regulations ofthe American Arbitration Association in the 
selection of the arbitrator. 
5. The fees and expenses of the arbitrator shall be shared equally by the 
District and the LSEA. 
6, The parties hereto agree that all grievance procedure hearings shall be 
held at a time mutually agreed upon. 
ARTICLE XIV 
 coma^ 
Section I - Salary 
The salary for each employee covered by this agreement shall be in accordance with 
Appendix A. 
2002-2003 3.25% 
2003-2004 3.25% 
2004-2005 3.25% 
2005-2006 3.25% 
Section 2 - Promotion 
Upon being promoted to a higher classification, the employee will receive an addi- 
tional $1000 added to hidher annual base salary. All compensation is retroactive to 
the first (I") day of the employee's promotion. 
Section 3 -Temporary Assignment to Higher Classification 
When an employee is assigned to work in a higher paying classification for more 
than five (5) days, that employee will receive an additional $1000 added to hidher 
annual base salary for the time helshe is assigned to such higher paying classifica- 
tion. All compensation is retroactive to the sixth ( 6 '  ) day of the employee's 
assignment to the higher paying classification. 
To assist or  to perform sectlons of the higher payng position shall not be considered 
as being assigned to the higher paying classification. This clause shall not pertain to 
summer cleaning. 
Section 4 -Overtime 
A. For the purpose of this Article, overtime shall be defined as follows: 
1. Duties which are not contained in the normal daily routine of the 
employee. 
2. Duties which require additional time outside the normal work schedule. 
B. The overtime rate to be paid to all employees of the bargaining unit for all 
hours worked in excess of a 40 hour week shall be one and one-half ( 1  '72) 
hidher hnurlv rate, For Dumoses of overtime Dav. mid sick leave. bereavc- 
C. Overtime rate for work requested by the district on a holiday or a holiday 
Sunday shall be double time. 
D. Overtime assignments for custodial and maintenance personnel shall be on a 
volunteer rotating basis. This assignment shall be made on a rotating basis 
within the school unit or on a district-wide basis, depending upon the type of 
assignment. Overtime opportunities generated at the building level shall be 
assigned by the head cus tdan  or sole custodian within that building. When 
additional coverage is needed at the building level, the head custodian or sole 
custodian shall contact the Director of Facilities and Operations, who shall 
make the overtime assignment using the district-wide overtime list. 
Overtime assignments for opportunities generated at the maintenance building 
shall be made by the Director of Facilities and Operations. When making 
these overtime assignments, the Director of Facilities and Operations will give 
consideration to the following factors: 
1. Qualifications necessary to perform the work 
2. Priority conditions at the time of the assignment; e.g., emergencies, 
deadlines, etc. 
3. Availability of personnel 
The Director of Facilities and Operations (for overtime opportunities generat- 
ed at the maintenance building) or the head custodian or sole custodian in 
each building (for overtime opportunities generated at the building level) shall 
make records of ova ime  worked and declined available to the Association 
President. 
E. When there is no volunteer for such duty, the Director of Facilities and 
Operations shall assign the duty to a member of the bargaining unit. 
F, When a Custodian or Assistant Custodian is working overtime and has 
responsibility for a group activity authorized by the District, said employee's 
primary responsibility shall be that activity. The Building Administrator may 
assign the employee other work provided it is in the immediate proximity of 
the primary responsibility. 
G. It is agreed that when a Custodian is required to work in a school building on 
days other than when the custodian is on scheduled duty, the custodian will 
work a minimum of one (1) hour and be paid at the overtime rate. In the 
event that it is necessary to render services for a period of time longer than 
one (1) hour, the overtime rates for the time actually spent will be computed 
to the nearest half hour 
H. Overtime assignments for clerical personnel shall be made by the Assistant 
Superintendent for Personnel on the recommendation of the employee's super- 
visor, as follows: 
I. Duty must be District generated, requiring completion in a specified 
time frame to meet a specific deadline. 
2. Normal work daylwork year duties do not qualify. 
3. The clerical employee's supervisor will make a written request to the 
.4ssistant Superintendent for Personnel for performance of appropriate 
overtime work on behalf of the employee. 
4 Upon receipt of the request, the Assistant Superintendent will review the 
request and render a decision to the supervisor. 
5 .  If the Assistant Superintendent for Personnel has authorized the over- 
time requested, the supervisor will then provide written permission to 
perform the overtime duty to the employee. 
6 .  No overtime shall be performed by a clerical employee without authori- 
zation from the Assistant Superintendent for Personnel and written 
permission from the supervisor. 
Section 5 - Longevity 
A11 employees in the unit covered by this agreement, with exception of teacher aides, shall 
receive the following longevity stipends on an annual basis in a lump sum at the end of 
the year: 
Upon completion of I0 full years of service to the District: $100.00 
Upon completion of 15 full years of service to the District: $150.00 
Upon completion of 20 full years of service to the District: $200.00 
Upon completion of 25 full years of service to the District: $250.00 
Effective July I, 2003, all employees in the unit covered by this agreement, with the 
exception of teacher aides, shall receive the following longevity stipends on an annual 
basis in a lump sum at the cnd of tlie year: 
Upon completion of 10 full years of service to the District: $200.00 
Upon complction of 15 full years of service to the District: $300.00 
Upon completion of 20 full years of service to the District: $400.00 
Upon completion of 25 full years of service to the District: $500.00 
Effective July 1,2005, all employees in the unit covered by this agreement, with the 
exception of teacher aides, shall receive the following longevity stipends on an annual 
basis in a lump sum at the end of the year: 
Upon completion of 10 full years of service to the District: $300.00 
Upon completion of 15 full years of service to the District: $400.00 
Upon completion of 20 full years of service to the District: $500.00 
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ARTICLE XV 
Health Insurance 
Section 1 - Medical Insurance 
The Board will provide to all unit members hired on or before June 30,2003 
the Major Medical Plan known as the Orleans-Niagara 80-20 School Health 
Plan and offered by the Orleans-Niagara BOCES Health Consortium. The 
District will reimburse unit members all deductible costs above $75 for indi- 
vidual plan holders and above $150 for family plan holders and all co-pay 
costs incurred by all plan holders. Effective July 1, 2003, the District will 
reimburse unit members all deductible costs above $100.00 for individual plan 
holders and above $200.00 for family plan holders and all co-pay costs 
incurred by all plan holders. 
The D i d c t  will provide to all unit members hired on or before June 30, 2003 
the option of a Health Maintenance Organization Plan (HMO) at no premium 
cost to the unit member. 
The District will provide to all unit members hired on or after July 1,2003 
health insurance coverage through a Health Maintenance Organization Plan 
(HMO) only, for the first five (5) years of their employment with the Dismct. 
These employees will have the option during this five year period of enrolling 
in the Orleans-Niagara 80-20 School Health Plan as described above. 
However, all premium costs for such coverage in excess of the HMO premium 
cost shall be paid by the employee. 
Upon completion of five (5) years of employment with the District, the 
employee will have the option of either health insurance coverages as 
described in Article XV, Section.1, Paragraphs A or B above. 
Section 2 - Medical Insurance Waiver 
A. Any employee who is the beneficiary of fully paid health insurance coverage 
by another employer at least equivalent to that furnished by the District is 
expected not to participate in the District program. In the event the other cov- 
erage terminates for any reason, the employee may immediately receive 
coverage as provided in this Article. 
B. Clerical and custodiaVmaintenance employees eligible for a health insurance 
plan which is fully funded by the District and not receiving such health insur- 
ance for one full fiscal year shall receive an annual gross amount of: 
$2,000 for waiver of the family plan; or 
$1,000 for waiver of the single plan 
I. For 2003-2004, $1000.00 for waiver of the family plan; or 
$500.00 for waiver of the single plan; 
2. For 2004-2005, $1500.00 for waiver of the family plan; or 
$750.00 for waiver of the single plan; 
3. For 2005-2006, $2000.00 for waiver of the family plan; or 
$1000.00 for waiver of the single plnn. 
Section 3 - Prescription Insurance 
The Board will provide to all unit membee prescription insurance reflecting the fol- 
lowing schedule: generic drugs. $0 co-pay; non-generic drugs, $5 co-pay. 
Effective July 1, 2003, the Board will provide to all unit members prescription insur- 
ance reflecting the following schedule: Tier I drugs, $5.00 co-pay; Tier I1 drugs, 
$10.00 co-pay; Tier I11 drugs, $20.00 co-pay. Each unit member's responsibility for 
the $10.00 difference between the Tier 11 and Tier 111 co-pays is capped at $150.00 
total per calendar year; i.e., the District will reimburse the unit member $10.00 for 
each Tier 111 prescription filled or refilled within the calendar year, afier that unit 
member has filled or refilled one or more Tier I11 prescriptions more than 15 times 
total in one calendar year. 
Example: Employee fills or refills one Tier I11 prescription (Prescription "A") 10 
times in one calendar year, and fills or refills a second Tier I11 prescription 
(Prescription "B) 8 times that same calendar year. The total difference between the 
Tier 11 and Tier I11 co-pays for that employee for that calendar year was $180.00. The 
District will reimbme that employee the cost in excess of $150.00 (i.e. 530.00). 
Section 4 - Dental Insurance 
The Dismct will provide CHI Spectrum 2000 Dental coverage. Any employee who 
is the beneficiary of fully paid dental coverage by another employer at least equiva- 
lent to that furnished by the Dismct is expected not to participate in the District 
program. 
Section 5- Continuation of Benefits 
Any employee on leave may continue in the program if mondily payments are 
received in the Business Ofice by the fifth (5"') of the month. Employees not mak- 
ing payments on time will be dropped from the program. 
Section 6 - Flexible Spending Account Plan 
Effective July 1, 1995, the District will establish a mutually acceptable Flexible 
Spending Account (FSA) Plan. Each unit member may elect to contribute a portion 
of hisher salary to hisher FSA to the extent allowed by law and the Dismct's plan 
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During the life of this agreement, the parties agree to meet upon request of either 
party, with at least thirty (30) days notice, for the purpose of exploring alternative 
options for health insurance coverage. It is understood that any alternative health 
insurance coverage mutually agreed to by the parties prior to the expiration of this 
agreement will not result in a reduction in benefits. 
ARTICLE XVI 
A. The District shall provide retirement plan 75(i) of the New York State 
Employees Retirement System to all members of the LSEA who qualify 
B. Each employee covered by the terms of this agreement, with the exception of 
teacher aides, who has completed ten (10) years of service with the Lockpon 
City School District shall be eligible for an additional salary increment in the 
employee's final year of service prior to retirement as follows: The employ- 
ee's accun~ulated unused sick leave days as of the last day of employment, up 
to a maximum of 150 days, shall be multiplied by $30.00 per day, for a maxi- 
mum increment amount of $4,500.00. Application for this increment must be 
in writing and filed with the Superintendent of Schools at least one year prior 
to the anticipated date of retirement so that it can be included with and made a 
part of the employee's final year annual salary. 
ARTICLE XVll 
ance Bonus 
A unit member who has perfect attendance shall receive one week's salary at the 
end of the fiscal year. "Perfect" is defined as excluding only bereavement, vacation, 
jury duty, holidays, and three (3) personal days. 
ARTICLE XVlll 
Leaves of Absences 
Section 1 - General Information 
A. All provisional and permanent appointed employees shall be granted sixteen 
(16) days per year sick leave with full pay. 
B. Claims for sick leave pay for allowable absence must be made on forms sup- 
plied by the Business Office or by the Building Principal and must be 
completed immediately following the employee's return to duty. 
C. Sick leave will not apply for injuries occurring in other employment 
D. Sick leave may be accumulated to a maximum of 195 days for 
E. Employees who are absent from work due to illness shall submit, when 
requested by the Superintendent, a medical excuse in regard to such absence. 
Section 2 - Sick Leave 
Absence for sick leave credit will be recognized for the following conditions: 
A. Personal Illness 
An employee who has advanced knowledge of a probable need to use more 
than ten (10) consecutive sick days (e.g., scheduled surgery, pregnancy), shall 
notify the Superintendent sixty (60) calendar days in advance of the first 
anticipated day of use. Where the need to use sick leave as such that the sixty 
(60) day requirement cannot be accommodated the employee will provide as 
much advance notice as possible to provide time for the district to find a qual- 
ified substitute, if necessary. 'Ihe notice shall include the anticipated dates to 
be used and a Doctor's statement of the need for use of the sick leave. 
Doctor's verification of the ability of the employee to resume full-time duties 
shall be provided at the end of the sick leave. 
B. Family Illness 
Five (5) days shall be allowed each year for paternity or illness of a member 
of the family, which shall include husband wife, son, daughter, father. mother, 
brother or sister, or a more distant relative if a member of the employee's 
household. The crediting of such days shall be charged against the total maxi- 
mum of sixteen (16) days. Additional days may be granted upon approval of 
the Superintendent. 
C. Personal Days 
Employees shall be allowed three (3) days per year non-accumulative, for 
leave of a personal nature that cannot be conducted at any time other than dur- 
ing the employee's work hours Such leave may be for legal matters, religious, 
marriage or educational pursuits. Such leave is to be charged against the total 
maximum of sixteen (16) days allowable in any school year. Personal leave 
will not be approved without at least twenty-four (24) hours in advance notice 
by the employee to hidher immediate supervisor, unless an emergency pre- 
vents giving such twenty-four (24) hour notice. Personal days may only be 
taken before or after a holiday with prior approval by the Superintendent. 
Section 3 -Extended Sick Lewe 
A. A permanent appointed employee who is in hisher third (3") year of Lockport 
City School District service or beyond and who has exhausted hisiher accu- 
mulated sick leave with full pay and whose current absence has been 
continuous for at least thirty (30) calendar days, may, by application to and 
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Section 5 - 
A. 
1. The school physician, in consultation with the employee's physician, 
shall determine and certify the employee's inability to return to duty 
because of illness. 
2. The employee's condition may be reviewed at any reasonable time in 
same manner at the request of the Superintendent. 
3. Half-pay shall be granted for a period equivalent to ten (10) days for 
each full year of continuous service in the District. Unused days in this 
category shall accumulate to lhe credit of the employee to a maximum 
of ninety (90) days. 
Provisional employees are not granted extended sick leave pay; however, pre- 
viously permanent employees, when promoted shall be granted extended 
leave. 
A permanent appointed employee who uses part or all of hisher extended sick 
leave with partial pay, must meet the provisions in Section 3-A-I or 2 above. 
Unused extended sick leave days in this category will be credited toward addi- 
tional days earned for each full year of service since previous extended sick 
leave was terminated in accordance with provision in Section 3-A-3 above. 
Bereavement Leave 
Five (5) days leave with full pay shall be gnnted to any unit member follow- 
ing a death in the immediate family or father, mother, brother, sister, or 
corresponding in-laws, or of a more distant relative if a member of the unit 
member's household. 
Up to four (4) days leave with full pay shall be granted to any unit member 
following the death of a grandparent, grandchild aunt or uncle. 
Any additional days shall be deducted from sick leave upon approval of the 
Superintendent. 
Health or Family Conditions 
An employee confronted with a problem of personal health or family condi- 
tions necessitating absence from duty for a period of time over thirty (30) 
calendar days, must file a written application with the Superintendent for a 
leave of absence. 
1. When personal health is the cause of the leave of absence, a doctor's 
statement must be submitted with the employee's letter of application. 
The doctor's statement should indicate the nature of the illness and the 
confinement to the home or hospital, a leave of absence is not neces- 
sary. A prolonged period of convalescence, however, should be covered 
by a leave of absence an4 if granted under this procedure , will be 
allowed salary under the provisions of the sick leave plan. 
2. A leave of absence for unusual family conditions shall be considered by 
the Superintendent. The letter of application should set forth the cir- 
cumstances necessitating the leave. When the leave of absence is 
granted under these conditions, it shall be without pay. 
3. If an earlier return date is contemplated different than the leave of peri- 
od requested, twenty (20) days notice must be given. The earlier return 
date will be at the discretion of the Superintendent. 
Section 6 - Court Appearances 
A. Employees shall be granted time off from duty without loss of pay when sub- 
poenaed to appear by the District or a third party as a witness involving a 
District-related incident. 
B. Employees who are required to appear to be examined at an en~ployee's hear- 
ing before the Worker's Compensation Board shall be granted time off h n i  
duty without loss of pay. 
C. The subpoena must be shown on request to the employee's immediate supervisor. 
Section 7 -Workshops 
Workshops for members of the bargaining unit are recobmized as an absence from 
duty without loss of salary in those instances where such absences benefit the 
District or advances the competency of the employee and are approved by the 
Superintendent. 
Section 8 -Child Bearing and Child Rearing Leaves 
A. An employee who is pregnant shall give written notice thereof to the 
Superintendent as soon as practicable but normally no later than the fourth 
month of pregnancy. At the time of such notification, the employee must: (a) 
state the estimated date her child bearing leave will begin, and (b) her inten- 
tion regarding child rearing leave. 
B. An employee may be granted a leave of absence for the purpose of caring for 
an infant child just born (in which case, the child rearing leave will commence 
when the mother is physically able to resume her duties as certified by her 
physician). A child rearing leave is available to both female and male employ- 
ees. This leave will terminate not earlier than three months nor later than the 
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employee must notify the Superintendent in writing thirty days before the 
return date in question, stating the employee's intentions. Child rearing leaves 
shall be without pay or any other benefits, except as otherwise required by the 
Family and Medical Leave Act (FMLA). 
C. The time the employee is on child rearing leave will not be counted as senice 
for salary credits, sick leave or other benefits based on length of service. 
D. An employee wishing to terminate a leave previously requested for child rear- 
ing purposes shall be entitled to do so within 30 days after termination of 
pregnancy. The employee will then be expected to return to a position when 
next available. 
E. If the employee returns to work as soon as the employee's condition permits 
the employee to perform her full duties: 
1. The employee shall be entitled to return to the equivalent of the enlploy- 
ee's former position in terms ofjob classification and pay. 
2. There will be no interruption in the employee's continuous service for 
purposes of salary credit, sick leave accumulation or other benefits 
based on length of service. 
F. If an employee takes a leave for child rearing purposes, the employee shall be 
entitled to return to the equivalent of hislher former position in terms ofjob 
classification and pay. 
Section 9 - Leave for Adoption 
Any unit member who intends to adopt a child shall notify the Superintendent of 
Schools of such intention upon notification of acceptance as an adoptive parent and 
shall give thirty (30) day's notice of date at which custody is to take place, if possi- 
ble. Leave for this purpose shall be governed under Sectio~~ 8 above. 
Section 10 - Return from leave 
A unit member who returns from a leave of absence of six (6) months or less shall 
receive hidher salary as listed in Appendix A Agreement for the year in which 
helshe returns. 
A unit member who returns from a leave of absence longer then six (6) months shall 
be paid an amount equal to hidher salary when helshe left for the leave, plus 50% of 
any negotiated increases the unit ~nember missed while on leave of absence. 
Section I l -  Miscellaneous 
Leaves taken to interview for a position in another place of employment are 
Section 12 -Teacher Aides 
The previous Sections I through I I of Arlicle XVIlI shall not be applicable to 
teacher aides. The following shall govern leaves of absence for teacher aides: 
A. General Information: 
I .  All provisional and permanently appointed teacher aides shall be grant- 
cd twelve (12) days per year sick leave with full pay. 
2. Claims for sick leave pay for allowable absence must be made on forms 
supplied by the Business Office or by the Building Principal and mmt 
be completed immediately following the teacher aide's return to duty. 
3. Sick leave will not apply for injuries occurring in other employment, 
4. Paid days of absence will consist of an allotment of twelve (12) days per 
year with full pay. Such days will be credited to each teacher aide at the 
beginmng of each year of service for a total of not more than thirty-six 
(36) days. Deductions from such allotment will be made under the fol- 
lowing conditions: 
B. Personal Illness 
A teacher aide who has advance knowledge of a probable need to use more 
than ten (10) consecutive sick days (e.g. scheduled surgery, pregnancy), shall 
notify the Superintendent sixty (60) calendar days in advance of the first 
anticipated day of use. Where the need to use sick leave is such that the 60 
day requirement cannot be accommodated the teacher aide will provide as 
much advance notice as possible to provide time for the district to find a qual- 
ified substitute, if necessary. The notice shall include the anticipated dates to 
be used and a Doctor's statement of the need for use of the sick leave. 
Doctor's verification of the ability of the teacher aide to resume full-time 
duties shall be provided at the end of the sick leave. 
C. Familv Illness 
Five (5) days shall be allowed each year for serious illness of a member of the 
family, including husband wife, son, daughter, father, mother, brother or sis- 
ter, or anyone who has acted in such capacity, or corresponding in-laws or a 
more distant relative if a member of the teacher aide's household. Use of 
accumulated sick leave for family illness beyond ten (10) days per year shall 
only be permitted with the approval of the Superintendent. 
D. Personal Davs 
Teacher aides shall be allowed three (3) days per year noncumulative, for 
leave of a personal nature that cannot be conducted at any time other than dur- 
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against the total maximum of twelve (12) days allowable in any school year. 
Personal leave will not be approved without at least 24 hours in advance notice 
by the teacher aide to hidher immediate supervisor, unless an emergency pre- 
vents giving such hventy-four (24) hour notice. Personal days may only be 
taken before or after a holiday with prior approval by the Superintendent. 
E. Bereavement 
I. Five (5) days leave with full pay shall be granted to any teacher aide fol- 
lowing a death in the immediate family or of father, mother, brother. 
sister, or corresponding in-laws, or of a more distant relative if a mem- 
ber of the teacher aide's household. 
2. Up to four (4) days leave with full pay shall be granted to any teacher 
aide following a death of a grandparent, grandchild, aunt or uncle. 
3. Any additional days shall be deducted from sick leave upon approval of 
the Superintendent. 
4. Use of this leave may be retroactwe to July 1,2002. 
ARTICLE XIX 
School ClosineS 
When school is closed due to inclement weather conditions or other emergencies, 
and studcnts and professional staff do not report, employees covered under this con- 
tract shall not report to work unless othenvise directed to do so by the 
Superintendent or hislher desibnee. Employees whose shift begins at 10:30 p.m. or 
later shall not have to report for their next scheduled shift unless otherwise directed 
to do so by the Superintcndent or hisiher designec. If an employee is directed by the 
Superintendent or hisiher designee to report to work, and docs report to work, that 
employee shall be paid at the rate of one and one half times lusher hourly rate for 
time actually worked. If an employee is not directed to report to work, the absence 
will not be charged to the employee. If an employee has been directed to report to 
work, but extenuating circwnstances (e.g., closed roads, icy conditions, downcd 
power lines) prevent the employee from reporting to duty, the employee will be 
allowed to utilize an absence with pay, to be deducted from the employee's earned 
vacation time. In the event that the employee has no remaining vacation days. 
heishe may submit a letter to the Superintendent requesting that the day be charged 
against the following year's allotment of vacation time for the employee. 
ARTICLE XX 
Holiday 
The Executive Committee of the LSEA shall have the right to review the holiday 
schedule as set by the Superintendent of Schools each year before it is adopted and 
the Association will be allowed to make suggestions. 
All employees shall be compensated for the below listed holidays, subjecr to the fol- 
lowing restriction: To be eligible for holiday pay, an employee shall work the day 
before and the day after the holiday, unless the absence has been approved by the 
Superintendent. 
HOLIDAY SCHEDULE FOR SUPPORT STAFF 
Independence Day Holiday* 
Labor Day* 
Columbus Day* 
Veterans' Day* 
Thanksgiving Day 
Friday after Thanksgiving Day 
Christmas Holiday (two (2) days) 
New Year's Holiday (two (2) days) 
Martin Luther King Day * 
Presidents Day* 
Maundy Thursday 
Good Friday 
Memorial Day Holiday* 
The Friday before Memorial Day Weekend shall be considered a paid holiday only 
if schools are closed that day due to unused emergency days in the school calendar. 
In addition to the above holidays. the employees covered by this agreement shall 
receive an additional paid holiday on any other day on which the District's adminis- 
trative and teaching employees are not required to work because classes are not in 
session, other than during summer or holiday recesses and conference days. 
*Legal holidays on which the flag must be flown 
ARTICLE XXI 
Vacations 
Section 1 - Scheduling-General 
Vacation days are not cumulative and must be taken in the school fiscal year in which 
they are earned unless special permission is granted by the Superintendent. Vacations 
may be scheduled with prior approval ofthe employee's immediate supervisor and the 
Superintendent or hisher designee. Approval shall not be unreasonably withheld. 
Section 2 -Allotment 
Effective July 1, 1989, unit members will be entitled to vacation days as follows: 
After I year 10 days 
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Unit members lured after July 1 of the previous school year will earn vacation days 
at the rate of one (1) day per month, to a maximum of elght (8) days by June 30. 
Section 3 - Miscellaneous 
A. Clerical personnel in the Board Office and maintenance personnel must take 
vacations in blocks of not less than five days on each occasion unless given 
prior approval by their supervisor and the Superintendent of Schools. 
Requests must be made at least ten (10) working days prior to the requested 
vacation time. 
B. Vacations for custodians must be scheduled so that at least one regular 
staff member assigned to that building will be present for work at all times 
unless prior approval has been given by the Director of School Facilities 
and Operations. 
ARTICLE XXll 
Section I - Mileage 
Any member(s) of the bargaining unit required to use hivher motor vehicle to travel 
in connection with hisher employment shall be reimbursed for mileage at the IRS 
ratc in effect at the timc of travel. Such travel must have the prior approval of the 
employee's supervisor and shall not infringe on the normal length of the lunch period. 
Section 2 - Uniforms 
The District will provide members of the maintenance staff with clean uniform 
shirts and clean uniform pants. Such uniform shirts shall have the employee's name 
and District identification on them. Maintenance staff shall wear the uniforms dur- 
ing all duty periods. 
Maintenance staff have the option to wear their own clean dark shorts, in place of 
the District provided uniform pants, during the months of July and August. 
Section 3 - CDL Renewals 
For employees in this unit who are required to have a Commercial Driver's License 
(CDL) in their position with the District, the District will reimburse the CDL renew- 
al fee to the employee. 
ARTICLE XXlll 
Suuerint&nt Conference Davs 
The LSEA will select three (3) reprcsentatives to work in consultation with appropriate 
District staff as determined by the Superintendent, to develop Superintendent Conference 
Day activities for the purpose of staff development. Such activities will be relevant to job 
responsibilities and consistent with District initiatives. If directed by the Superintendent 
or hisher designee to attend specific Superintendent Conference Day activities, attendance 
is mandatory for all LSEA members. Shifts will not be adjusted by the District for the 
purpose of avoiding payment of overtime. 
Custodial employees shall participate in training in the operation and use of Automated 
External Defibrillators (AED's) pursuant to Public Health Law as directed by the District, 
and shall serve as staff persons responsible for their use as directed by the District. 
Bargaining unit employees who use AED's within the scope of their employn~ent shall be 
subject to protections from personal liabihty as provided by New York State Education 
Law andlor Public Health Law, as applicable, and defense and indemnification protcctions 
as provided by applicable sections of NewYork State Education Law and Board of 
Education Policy. 
ARTlCLE XXlV 
Leyal Oblieations 
Section 1 -Taylor Law 204-a: 
"IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION 
OF THIS AGREEMENT REQUIRlNG LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF THE LAW OR BY PROVIDING 
THE ADDITIONAL FUNDSTHEREFORE, SHALL NOT BECOME EFFEC- 
TIVE LJNTILTHE APPROPRIATE LEGISLATIVE BODY HAS GIVEN 
APPROVAL." 
Section 2 - No Strike Pledge 
The LSEA agrees that it does not have the right to strike nor to engage in any work 
stoppage against the Lockport City School District and therefore, it should not insti- 
gate, cause, encourage or condone such action on the part of any of its members. 
Section 3 - Integration Clause 
This agreement supersedes and cancels any previous agreements. written or oral. 
This contract incorporates the entire understanding of both parties on all issues 
which have been negotiated during recent negotiations.  heref fore, both parties 
agree that negotiations will not be reopened on any item contained herein during the 
life of this contract unless the parties mutually agree to do so. 
Section 4 - Conformity to Law 
If any provision of this agreement is or shall be contrary to law, then such provision 
shall not be applicable or performed or enforced, except to the extent permitted by law, 
and any substitute action shall be subject to negotiations. If any provision of this agree- 
ment is or shall be contrary to law, all other provisions of this agreement shall continue 
in effect Thr narties aurpp tn cnrnlnrncr nrvntiatinnc nn nrnvicinnl~\ rl~rermin.4 tn hp 
ARTICLE XXV 
Duration 
The provisions of this agreement shall be effective July I .  2002 and shall continue 
In full force and effect until June 30,2006. 
DATED: 11113103 
For thc LSEA For the District 
President Superintendent of Schools 

HEAD CUSTODLAN 
Cipolla. Charles 
Kerrison, Bruce 
Lewis, Eugene 
BLDG. MALNT. MECH. 
Burdick, Thomas 
Doeing, Gary 
Guay, Kevin 
Hamilton, Peter 
McGill. William 
Prica. Anthony 
MOTOR EOULP. OPEKATOR 
Dingle, David 
Good. David 
I lackrner. Charles 
SCIiOOL SECRETARY I 
Aldrich, Andrca 
Alexander, Donna 
Heaknian-Lemley, Diane 
Burgess. Cindy 
Capen, Tanimy 
Clark. Louise 
Devine. Leslie 
Douglieny. Deborah 
Gambel, Carol 
Gill, Deborah 
Guay. Joleen 
Kaluzny, Sabrina 
Lco, Bernadette 
Levandowski. M a r ~ l y ~ i  
Ludke. Lindsay 
Mason, Linda 
Mdler, Cathcrine 
Moritz, Kathy 
O'Comor. Carole 
Quinlan, Deborah 
Root, Connie 
Schwa~bold, Diane 
Sheehan. Patricia 
Sohieraski, Kathy 
Strong. Catherine 
Thompson, Sandra 
Tnmncikiewiw I vnda 
2002-2003 2003-2004 2004-2005 
VanAllen. 1;. Carol 27.08 1 27,962 28,870 
Walsh. Jean 21,758 22,465 23,195 
Zapp. Anita 23,158 23,911 24,688 
SCHOOL SEC. IVACCOUNT CLERK 
Baughman. Linda 22,630 
Dugas, Shenyl 24,04 1 
Evans, Sharon 22.630 
McNamara, Linda 26.437 
Pal~sano, Gloria 22.630 
Quast, Patr~cia 26.057 
Unel. Lisa 22.643 
Voisin. Laurie 22,420 
Wills. Judith 27,168 
BASE SALARIES (2% Increase Per Year) 
CUSTODIALIMAINTENANCE 2002-2003 2003-2004 2004-2005 
Assistant Custodian 18,870 19,247 19,632 
Custodian 20,910 2 1.328 21,755 
llead Custodian 22,440 22,888 23,347 
Bldg Maintenance Mechanic 20,910 2 1,328 21,755 
Motor Equipment Operator 15,300 15,606 15,918 
CLERICAL 
School Secretary I 19.890 20,288 20.694 
School Secreta~y I1 or 21.930 22,369 22,816 
Account Clerk 
TEACHER'S AIDE 11,781 12,016 12.257 
APPElriDU: A 
SALARY SCHEDULE-TEACHER AIDES 


APPENDIX B 
CLERKAL STAFF ORGANIZATIONAL Ah'D PROMOTIONAL CHART 
Open andlor Promotional Open andlor Promotional Open and/or Promotional 
School Secretary I1 
Account Clerk Typist Sr. Acct. Clerk Steno Confidential Status 
School Secretary I 
Principal Account I 
APPENDIX C 
CUSTODLAL AND MAlNTENANCE STAFF 
ORCANKATIONAL AND PROMOTIONAL CHART 
Assistant 
Custodian 
I Custodian 
1 
Promotional 
Promotional 
Building 
Mechanic 
I Maintenance 
Custodian 
I 
+ .  Open andlor Promat~onal 
1 Director of Facilities! 1 
LLNE OF AUTHORITY CHART 
CustodianlMnintenance Immediate Su~erv i sors  
Superintendent 
Motor Equipment 
Director of Facilities 
and Operations Superintendent for 
Mechanic 
Clerical Immediate Supervisors 
Bustness Office Staff 
Personnel Office Staff 
Supcrititendcnt 
AssessmcntiTechnology 
Ofticc Staff and Technology 
Supenntendent 
Superintcndent of 
Teacher Aides 
Teacher Aides 
Schools 
'The line of  authurily chart IS for the purpose ofthe grievance pmedure  only and is not trmsrcmble to other pans or 
the cunlrdct. 
APPENDIX E 
Pavroll Deduction Form 
BOARD OF EDUCATION 
LOCKPORT CITY SCHOOL DISTRICT 
LsU !xES 
Payroll Deduction and Continuing Membership Authorization 
PRINT : 
Last Name First Name Middle Initial 
1 hereby authorize that my membership in the Lockport City School 
Employees Association be considered as continuing for this year and future years 
unless and until written notification is given by me. 
1 fbrther authorize that any increase in dues be automatically applied to 
nry payroll deduction payments as agreed to between the LSEA and the Board of 
this District. 
1 hereby waive all lights and claim for said monies so deducted and 
transmitted in accordance with this authorization and relieve the Board of 
Education and all its officers from any liability thereof. 
Signature of Member 
Date 


